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TheDream.US Program

Largest college 
access and success 

program for 
DREAMers in the 

nation

4,000+ Scholars 
enrolled and 1,500 

Graduates in 16 
states + D.C.; 70+ 
Partner Colleges

Goal: Award 9,000+ 
Scholarships and 

have 7,000+ 
Graduates
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At the End of This Session, You Will Know:

● Who DREAMers are and what they 
bring to the workforce

● How to hire DREAMers with DACA or 
TPS with a clear understanding of 
their legal rights to work

● How to access this growing talent 
pool through DREAMer friendly 
recruiting practices

● Be a DREAMer friendly, welcoming 
environment
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Our Challenge and Opportunity

Businesses want to rebuild 
diverse and inclusive 

workforces in the wake of 
the pandemic and the call 

for racial equity

Multicultural and talented 
college educated 

DREAMers who want to 
contribute through 
meaningful careers
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The OpportunityThe Challenge



Question #1: Do you know what DACA is?
• Yes
• I've heard of it but don't know what it is
• I don't know

Question #2: How many undocumented students do you serve or employ?
• None/I don't know
• 1-9
• 10-49
• 50-100
• Over 100

Poll Questions: Your Journey with DREAMers



Who Are 
DREAMers?
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!Undocumented immigrants who
came to this country at a young age

!Have grown up in America – gone to 
our K-12 schools and colleges

!Leaders in our schools and 
communities

!Eager to participate in our country’s 
social and economic prosperity

This country is their home!

#HomeIsHere



DREAMers 
With DACA: 
Able to 
Legally Work

• Dreamers with DACA* have a renewable 
work authorization that allows them to work

• You do not have to sponsor a DREAMer 
with DACA – can hire same as any U.S. Citizen

• It is unlawful for you to refuse to hire 
because of DACA or TPS**

*Deferred Action for Childhood Arrivals
**Temporary Protected Status
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DACA* Opened a Door



DREAMers’ 
Employment 
Authorization 
Card Includes 
an SSN
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Hire DREAMers webpage 
https://www.thedream.us/hire-dreamers/
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https://www.thedream.us/hire-dreamers/
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Fact Sheet and Guide for Employers

https://www.thedream.us/hire-dreamers/resources/

https://www.thedream.us/hire-dreamers/resources/


Question #3: Select the correct answer:

a. Dreamers with DACA can only work if an employer offers 
sponsorship

b. Dreamers with DACA can work but will need to renew their 
DACA every two years

c. Dreamers who have DACA must wait to get a green card 
before they can work

Poll Question:  Test Your Knowledge
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What Will 
DREAMers 

Bring to Your 
Workforce?



DREAMers – Changing the Face of America
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450,000+ DREAMers 
attending college
(2020)

91% of DACA 
recipients are 
employed

DACA recipients will 
contribute more than
$460 billion to the 
national GDP between 
2017 and 2027

Over 75% of the top 
25 Fortune 500 
companies have 
DREAMers in their 
workforce

https://research.newamericaneconomy.org/report/undocumented-immigrants-covid-19-crisis/
https://www.americanprogress.org/issues/immigration/news/2017/08/28/437956/daca-recipients-economic-educational-gains-continue-grow/
https://www.americanprogress.org/issues/immigration/news/2017/08/28/437956/daca-recipients-economic-educational-gains-continue-grow/
https://research.newamericaneconomy.org/report/new-american-fortune-500-in-2018-the-entrepreneurial-legacy-of-immigrants-and-their-children/


Businesses – Why Hire DREAMers?
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“Dreamers have 
become essential 
contributors to 
American 
companies and the 
American economy”

“Dreamers bring diverse 
backgrounds and 
experiences to their 
workplaces, which 
bolster their colleagues’ 
creativity and 
innovation”

“Apple employs 443 
Dreamers who come from 
more than 25 different 
countries on four continents.
We did not hire them out of 
kindness or charity. We did it 
because Dreamers embody 
Apple’s innovation strategy.”

Quotes from businesses that 
signed the Supreme Court 

Amicus Brief

Tim Cook,
Apple CEO



DREAMers As Employees: Entrepreneurial, 
Resilient, and Determined
“DREAMers are hard working 
Americans who will seize every 
opportunity to show our worth.
We have stellar records of 
achievement and incredible 
potential – all we need is an 
opportunity.” 

Cesia Bulnes

Microsoft Program 
Manager

“The 478 DREAMers at Apple 
are members of our collective 
family. 
With creativity and passion, 
they’ve made us a strong, 
more innovative American 
Company.”

Tim Cook
Apple CEO 
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How can you 
access this 

growing 
talent pool?



What You Can Do to Hire 
DREAMers
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"Proactively recruit and hire DREAMers through 
website, social media, and job fairs

"Ensure HR and hiring managers are informed of 
rights of DACA/TPS applicants and employees

"Audit applicant forms for untended (and 
unlawful) disqualifications

"Advocate for Congress to pass legislation giving 
DREAMers the ability to stay and work in U.S.

"Advocate for DREAMers access to in-state 
tuition, state aid, and professional licenses



Proactively Welcome 
DREAMers: Job Fairs, Blogs, 
Career Website Pages
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BB&T 
Welcoming 
Dreamers



Unintended 
Disqualification  
Due to Out-of-
Date Forms 
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DACA is 
not a VISADoes Not Include 

DACA/TPS Work 
Authorization



Finding DREAMers

Avenica – TheDream.US Link
YUPRO - TheDream.US Link

Parker Dewey – TheDream.US Link

https://avenica.com/thedream-us/
http://yupro.com/wp-content/plugins/bullhorn-oscp/
https://info.parkerdewey.com/thedreamus


How to Be a DREAMer 
Friendly Environment
• Ensure hiring managers, legal and HR teams are informed 

of the rights of DACA/TPS applicants and employees

• Create a welcoming environment where diversity and 
inclusivity are appreciated, and hateful or discriminatory 
treatment or language are not tolerated

• Highlight your support of DREAMers via LinkedIn and other 
social media platforms, e-newsletters, and direct outreach

• Create an employee web page with information and 
resources for DACAmented employees

• Offer legal services and funds to help DREAMers renew 
their DACA status



“No society can truly flourish when a significant portion of its people 
feel threatened or unable to fulfill their potential. Nor can it prosper by 
excluding those who want to make positive contributions. This isn’t just 
a noble principle; it’s a base fact, borne out through our national 
history.”

CHARLES KOCH AND TIM COOK
CEO of Koch Industries and CEO of Apple
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85% of Americans believe that 
DREAMers should be able to 
stay and work this country.


